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Welcome

Stormy Miller Sabia, Director
AAUW California 

Diversity, Equity & Inclusion (DEI)

Julia Brown
AAUW Board Chair

Melissa LaDuke
AAUW Diversity, Equity and 

Inclusion (DEI) Chair



Linking together for our mission.

● AAUW California DEI Committee -  membership composition, charge, goals 
for the year

● Promote the national training and DEI resources available

● Questions and answers with Julia Brown and Melissa LaDuke

● Questions/comments from attendees

● Membership kudos

● Closing

Agenda
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● Barbara St. Urbain - Stockton
● Cathy Foxhoven - Online
● Lenore Gallin - Oakland Piedmont
● Charmen Goehring - Sacramento
● Elaine Johnson - North Peninsula
● Patrice Lyn - Online
● Stormy Miller Sabia - Marin
● Debra Valencia-Laver - San Luis Obispo

Meet the 2022-2023 AAUW California DEI Committee!
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We EMPOWER you through mentorship, personalized support, and 
community conversations around issues of DEI.

We PROVIDE brave spaces to discuss and explore this work without 
judgment.

We DEVELOP and SHARE resources that expand your learning and 
understanding in an effort to foster inclusive and equitable branch 

environments.

We HOLD you and all branch leaders accountable to do the work.

AAUW California DEI Committee
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● Four DEI Statewide Chats with guest speakers within and outside of AAUW,
● Quarterly conversations with DEI Officers/Coordinators to foster 

mentorship and support in this role. COMING December 1st!
● Sharing of relevant resources and training to facilitate conversations around 

DEI within your branch,
● 1:1 support for any branch DEI Officer/Coordinator seeking assistance,
● Outreach to branch presidents who do not have a DEI Officer/Coordinator, 
● Participation in IBC meetings to promote the ways in which this committee 

can support branches,

What to Expect From the DEI Committee This Year!



Updates from Your National I&E 
Committee



• Who We Are
• National I&E Committee Goals and Progress – FY23
• Feedback Forum

Roadmap



• Create and maintain a Diversity Toolkit to serve as an ongoing resource for how to 
attract and retain a diverse membership through programming and community 
outreach and serve as a resource for training;

• Provide additional resources and training to members to assist with building 
competencies around inclusive behaviors;

• Where appropriate, partner with the Member and New Audience Engagement 
Subcommittee on ways to reach new and diverse audiences and help ensure that 
AAUW programs address and reflect issues of intersectionality;

• Assist other AAUW committees in incorporating inclusion and equity into their work;

National I&E Committee Charter 
Responsibilities



• Recommend priorities and provide guidance in the design and implementation of 
other programming, trainings, webinars and other activities to help AAUW members 
gain the interest, knowledge and skills necessary to meet the needs of and reflect 
the diverse communities served by the organization;

• Support AAUW affiliates in the implementation of diversity and inclusion efforts;

• Develop an annual action plan to carryout Committee responsibilities;

• Recommend metrics for diversity, inclusion, and intersectionality goals within 
AAUW’s strategic plan

National I&E Committee Charter 
Responsibilities



• Recommend to the board for its approval policies and guidelines on diversity, 
inclusion, and equity;

• Engage in a process of ongoing & collective learning focused on diversity, equity, 
inclusion, and intersectionality and report to the board on such activities and 
learning.

• In collaboration with the Chief Administrative Officer, engage in planning events and 
activities designed to help members enhance diversity, inclusion, and 
intersectionality awareness and appreciation;

• Review and assess the effectiveness of the Committee and this charter;

National I&E Committee Charter 
Responsibilities



Who We Are
Name Position

Melissa (Ingram) LaDuke Chair
Trish Garner Member
Jordan Glover Member
Mark Hamilton Member
Constance Hope Member
Tiffany Jacobs Member
Ivana Marshall Member
Suzanne Mercer-Young Member
Ana Nygren Member
Jesse Ohrenberger Member
Cyndi Shanahan Member
Edwina Martin Board Liaison
Shaila Rao Mistry Board Liaison



• Goal #1: Increase sharing of resources among Diversity 
Officers with oversight/assistance from the I&E Committee

• Goal #2: Draft and execute Diversity Officer training
• Goal #3: Strengthen collaboration between the 

Advancement Committee and Inclusion and Equity 
Committee for shared events and communication 

• Goal #4: Develop, present, and launch two additional “plug 
and play” programs and associated webinars for branch and 
state affiliate use

National I&E Committee Goals



• Goal #1: Increase sharing of resources among Diversity 
Officers with oversight/assistance from the I&E Committee
• Diversity Officer Meetings 

• Best practices discussed
• Any desired documents shared via email

• Working with AAUW Communications Team to create space within 
the DEI Toolkit to post resources

• Will publish link as soon as it is live

National I&E Committee Goals



• Goal #2: Draft and execute Diversity Officer training
• Successfully executed first set of Diversity Officer training

• 10 and 17 Sep
• Focused on roles/importance of Diversity Officers and DEI Toolkit
• Links to recordings will be posted on AAUW website in the Diversity Officer 

section of the DEI Toolkit
• Next training will be 29 Oct and 5 Nov

• 29 Oct: 10am-12pm ET
• 5 Nov: 3pm-5pm MT
• Topics include emotional intelligence, creating an inclusive experience, 

recruiting diverse members, and collaborating with culturally-based 
initiatives

• Links for registration will be sent shortly and be included in Membership 
Matters

National I&E Committee Goals



• Goal #3: Strengthen collaboration between the 
Advancement Committee and Inclusion and Equity 
Committee for shared events and communication 
• Both chairs attend each other’s meetings to see opportunities for 

collaboration
• Taking lessons learned from individual and shared tasks/issues
• Looking for ideas to include more written updates for both 

committees

National I&E Committee Goals



• Goal #4: Develop, present, and launch two additional “plug 
and play” programs and associated webinars for branch and 
state affiliate use
• 2 December @ 2pm PT/11am ET

• A Deeper Dive – Courageous Conversations
• Next webinar will be Spring 2023

• Would love to hear from you for ideas!

National I&E Committee Goals



• In general, how are we doing?

• How do the national goals either supplement or support 
your state or branch goals?

• What could we be doing for you that we have not 
discussed?

Feedback Forum



























We love feedback!

Please submit any concerns or inputs to 
diversity@aauw.org 

Contact Us!

mailto:diversity@aauw.org
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Opportunity for 1 minute comments speaking 
to the good work you are doing within your 
branch to promote diversity, equity, and 
inclusion!

Membership Kudos!
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We’d like your feedback to inform our work and planning for future DEI 
Statewide Chats!

DEI Statewide Chat Feedback Form

You can reach the AAUW California DEI Committee at: 
diversity@aauw-ca.org

Thank you!

https://docs.google.com/forms/d/e/1FAIpQLSdnqKoIf_8b_wFGEp93BdFGmRJV3sNkM6FETIvEDlZ4ikzuLA/viewform
mailto:diversity@aauw-ca.org

