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● According to Catalyst, 31 females hold 
CEO positions at S&P 500 organizations 
representing 6% of CEO’s

● Generalizations are still prevalent

● Some companies expect women to prioritize 
jobs, sacrificing flexibility for working 
parents-according to a study by Lean In

● Females make about 20 percent less than 
their male counterparts

● Gender pay gap will not be eliminated until 
2059 at the current pace 

● Not out in the open but still exists
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https://www.amazon.com/Outliers-Story-Success-Malcolm-Gladwell/dp/0316017930/ref=sr_1_1?dchild=1&keywords=Outliers&qid=1611279642&sr=8-1
https://www.amazon.com/Rising-Strong-Ability-Transforms-Parent-ebook/dp/B00P5557G2/ref=sr_1_1?dchild=1&keywords=Rising+Strong-How+the+Ability+to+Reset+Transforms+the+way+we+Live%2C+Love%2C+Parent+and+Lead&qid=1611279675&sr=8-1
https://www.amazon.com/Rising-Strong-Ability-Transforms-Parent-ebook/dp/B00P5557G2/ref=sr_1_1?dchild=1&keywords=Rising+Strong-How+the+Ability+to+Reset+Transforms+the+way+we+Live%2C+Love%2C+Parent+and+Lead&qid=1611279675&sr=8-1
https://www.amazon.com/gp/product/B007YZYK78/ref=dbs_a_def_rwt_bibl_vppi_i7
https://www.amazon.com/Company-Women-Inspiration-Artists-Entrepreneurs/dp/1579655971
https://www.amazon.com/Company-Women-Inspiration-Artists-Entrepreneurs/dp/1579655971


Be bold, brave and brilliant

List: Women CEO's of the S&P 500. (2020, December 
02). Catalyst

Women in the Workplace-2020 McKensy & Company

https://recruiterbox.com/business-guides/women-in-business/create-womens-mentorship-program-in-your-company
https://recruiterbox.com/business-guides/women-in-business/create-womens-mentorship-program-in-your-company
https://www.northeastern.edu/graduate/blog/tips-for-building-your-personal-brand/
https://www.northeastern.edu/graduate/blog/tips-for-building-your-personal-brand/
https://www.catalyst.org/research/women-ceos-of-the-sp-500/
https://www.catalyst.org/research/women-ceos-of-the-sp-500/
https://wiw-report.s3.amazonaws.com/Women_in_the_Workplace_2020.pdf
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https://www.aauw-ca.org/mentoring-women-for-career-advancement-webinar/

