ADVANCING

PAY EQUITY

What would you do if you found out that
your male co-worker made much more
than you?

Come hear what Aileen Rizo did when she
learned that the starting salary of her male co-
worker, who was recently hired, was much
higher than hers.

Come hear about Rizo v. Yovino, a
landmark case that raises the issue whether
prior salary perpetuates the gender pay gap.
The AAUW Legal Advocacy Fund supported
Rizo in her lawsuit.

SATURDAY e SEP 22 » 4-6 PM

Richard C. Trudeau Conference Center

11500 SKYLINE BOULEVARD
OAKLAND « CA 94619

Reserve your seat today at
http://bit.ly/AdvancingPayEquity9222018
or call (510) 303-6225. Admission is free but

seating is limited. Event is open to the public.

EQUAL WORK

EQUAL PAY

“With her groundbreaking wage-
discrimination case... this
frailblazing educator and mom
of three is helping to close the

gender salary gap.”
Harper's Bazaar, August 2018

Aileen Rizo is a lifelong learner with two
master’s degrees. She has spent over
20 years in education and has
purposefully worked in mathematics
education at all levels to close
academic achievement gaps,
empower lower economic
communities, and promote groups
underrepresented in these fields.

Hosted by

AAUTY

Alameda County Interbranch Council

For information about donating to the
AAUW Legal Advocacy Fund, see
http://bit.ly/LAFdonateRizo

AAUW advances gender equity for
women and girls through research,
education, and advocacy.


http://bit.ly/LAFdonateRizo
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