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Goals for this morning’s
presentation

* Current Legislative Environment
 Bill Tracking
* Tools to keep up to date
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Legislative Structure

Two houses — Assembly (80) and Senate
(40)
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Term Limits

 Change in term limits began the 2013-2014
Legislative Session

* Three 2-year terms in Assembly
* Two 4-year terms in Senate

OR
* 12 yearsin any one house
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Recent Changes;
Effect on Legislature

* Since 2010-2012
= Open Primary/Top Two candidates
= Redistricting by independent commission

* Budget passage by simple majority but any tax or fee
increases need 2/3 vote

= 2/3 often unattainable due to scandal

= Massive state budget crisis easing but lots of
caution to loosen spending
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The Life Cycle of Legislation

From Idea Into Law

COMMITTES HEARING:
COMMITTEE HEARING: ef [ —— s
assmvey | | m" s | Smayet | Pokyo spores ) THIRD CHARPERSON &
m;:nm MENEER, \COMMAITTEE | be heard by “mm A mmr WSEEMBLY RRST AULES AKD MEMBERS e, THIED
commtise FEADING AESIGNS sEoonn ol s
ASSEMBLY i *H.mmb !;ill:é p TEETIFY: RECOUENDATIONS: FEADING [ peaate SENATE gy ey P RECONERDATIRS SENATE ' READING
MEMBER  Alcasume] | /7 iy ater BLLAUTHOR 2] VOTE RS I bcamarrez BLLAUTHOR L] ReromG | | peanre
counser | | EAING, | oonmre | CMEENS CITENS =
EXFERTS —_— EXFERTS T T
LOEEMETS ~— LOEEREE . —

THE CALIFORMIA LEGISLATURE
ASSEMBLY RULES COMMITTEE

i
a8
:

Although the procedure can become complicated. this chart shows the essential
steps for passage of a bill.

Typical committes actions are used to simplify charting the course of legislation.

Some bills require hearings by more than one committee, in which case a
committes may re—refer the bill io another commitiee. For example, bills with
monatary implications must be re—refamed to the proper fiscal commities in each
House before they are sent to the second reading file and final action.
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2018 Legislative Year

e 2nd year of 2-year legislative session

e 2,500 bills were introduced by the deadline —
February 16th

wf Wilke Fleury



How We Work

Importance of coalitions
e (California Coalition for Reproductive Freedom
 Commission on the Status of Women & Girls
e Legislative Women’s Caucus
* California Women Lead
* A Stronger California
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A STRONGER CALIFORNIA ecuring Economic Opportunity for All Women

' i e arming:

ABOUT THE CAMPAIGN ] ' E AGENDA ADVOCATES NETWORE

www.astrongerca.wo rd press.com

7 <+l . JOIN
w ! T —— A Stronger
= | et Calif rnia

4 R e MAILING LIST
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AAUW California

Legislative Agenda for
2018

Women’s Economic
Agenda
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Pillars of the Women’s
Economic Agenda

* Fair Pay and Job Opportunities—
HIGHEST PRIORITY FOR AAUW CA

* Access to Childcare
* Family Friendly Workplace
* Eradicating Poverty
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Gender Pay Gap Bills

Equal Pay Day Resolutions
AB 1017 (2015) — Prior Salary - Vetoed
AB 1354 (2015) — Data Reporting - Vetoed
SB 358 (2015) — Fair Pay Act — Signed
AB 1890 (2016) — Data Reporting — Vetoed
SB 1063 (2016) — Fair Pay Act - Signed
AB 1209 (2017) — Data Reporting - Vetoed
AB 46 (2017) — Public Employees - Signed
AB 168 (2017) — Prior Salary — Signed
AB 2282 (2018) — Prior Salary
SB 1324 (2018) — Pay Data Transparency
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Equal Pay Laws by State
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Equal Pay Laws by State
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Equal Pay Laws by State
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Equal Pay Laws by State
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Equal Pay Laws by State
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Other bills

See all of the AAUW California positions!

To get more details go to bill tracking online —
» AAUW California Website
» Public Policy tab
» Bill Tracking

updated on a daily basis
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AAUW California Website Bill
Tracking

of California

About Us

AAUW CA Business

Find a Branch

Membership

Branch Support More than 2000

AAUW-CA public poli

d and cons

Mission Based
Program

s and took posithons on where AAUW CA will h

report (HERE) click on the bll number to find fact sh

Pubiic Policy

Ciick HERE to find the status of any bl

Public Policy
California inaive Study
Reproducive Righis News

AAUW Funds

AAUW California
Special Projects Fund
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http://www.aauw-ca.org/index.cfm?go=pages.view&pagesid=456&parent=445&coparent=456
http://www.aauw-ca.org/index.cfm?go=pages.view&pagesid=456&parent=445&coparent=456

Bill Report
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AAUW California - Bill Status
Friday, January 26, 2018
I
Bill Topic Status Location Votes Position
Author
AB23 Educational programs: 10/11/2017 - Approved by the ||10/11/2017 - A. CHAPTERED 03/15/2017 ASM. ED. (Y:6 N.0 A1) (P) Oppose
single gender schools and  |Governor. Chaptered by 05/30/2017 ASM. THIRD READING (Y47 N:22 A1) (P)
Ridley-Thomas D |classes. Secretary of State - Chapter 06/01/2017 ASM. THIRD READING (Y:72 N:1 A:T) (P)
654, Statutes of 2017 07/05/2017 SEN. ED. (Y:5 N:-0A2) (P}
07/18/2017 SEN. JUD. (Y:7 N:0 A:0) (P)
09/07/2017 SEN. Assembly 3rd Reading (Y-40 N:0 A:0) (P)
09/11/2017 ASM. CONCURRENCE (Y:75 N:0 A:4) (P)
AB 46 [Employers: wage 10/14/2017 - Approved by the |[10/14/2017 - A CHAPTERED D4719/2017 ASM_ L & E. (Y6 N1 AD) (P) Support
discrimination. Governor. Chaptered by 05/10/2017 ASM. APPR. (Y:15 N:0 A:2) (P)
Cooper D Secretary of State - Chapter 05/30/2017 ASM. THIRD READING (Y-71 N:2 AT) (P)
776, Statutes of 2017, 06/26/2017 SEN. PE. & R. (Y:5 N:0 A:0) (P)
07/11/2017 SEN. JUD. (Y:7 N:0 A:0) (P)
08/21/2017 SEN. APPR. (Y:7 N:0 A:.0) (P)
09/01/2017 SEN. APPR. (Y7 N:0 A.0) (P)
09/14/2017 SEN. Special Consent Calendar # (Y:40 N:0 A:0) (P)
AB 168 Employers: salary 10/12/2017 - Approved by the 10/12/2017 - A. CHAPTERED 04/19/2017 ASM. L. & E. (Y:5 N:2 A:0) (P) Watch
information. Governor. Chaptered by 05/10/2017 ASM. APPR. (Y:11 N:6 A:0) (P]
Eggman D Secretary of State - Chapter 05/22/2017 ASM. THIRD READING (Y-60 N:9 A:11) (P)
658, Statutes of 2017 06/14/2017 SEN. L. & L.R. (Y:4 N:1 A.0) (P)
07/10/2017 SEN. PE. &R (YBNZAD)( )
09/12/2017 SEN. Assembly 3rd Reading (Y:27 N:10 A:3) (P)
09/14/2017 ASM. CONCURRENCE (Y-57 N:15 A7) (P)
AB 227 CalWORKs: education 7/14/2017 - Failed Deadline  |7/14/2017 - S . 2 YEAR 04/25/2017 ASM. HUM. S. (Y-7 N:-0 A:0) (P) Support
incentives. pursuant to Rule 61(a)(10). 05/26/2017 ASM. APPR. (Y:17 N:0 A:0) (P,
Mayes R (Last location was HUM. S_on 05/31/2017 ASM. THIRD READING (Y-77 N:0 A:3) (P)
6/14/2017)(May be acted upon
Jan 2018)
AB 273 Child care services: 10/12/2017 - Approved by the |10/12/2017 - A. CHAPTERED 03/07/2017 ASM. HUM. S. (Y:7 N:0 A:0) (P) Support
eligibility. Governor. Chaptered by 05/17/2017 ASM. APPR. (Y17 N:0 A:0) (P]
\Aguiar-Curry D Secretary of State - Chapter 05/26/2017 ASM. THIRD READING (Y:73 N:0 A7) (P)
689, Statutes of 2017 06/21/2017 SEN. ED. (Y6 N:-0 A1) (P}
07/11/2017 SEN. HUM. S. (Y:7 N:0 A:0) (P)
08/21/2017 SEN. APPR. (Y7 N:0 A.0) (P)
09/01/2017 SEN. APPR. (Y:7 N:0 A:0) (P)
D9/06/2017 SEN. Assembly 3rd Reading (Y:33 N0 A1) (P)
09/11/2017 ASM. CONCURRENCE (Y:77 N:0 A:2) (P)
AB 569 Discrimination: reproductive |1/12/2018 - Stricken from file. |10/15/2017 - A. VETOED 03/29/2017 ASM. L. & E. (Y:5 N:2 A:0) (P) Support
health. 04/25/2017 ASM. JUD. (Y:9 N:1 A:1) (P)
Gonzalez Fletcher D) 05/26/2017 ASM. APPR. (Y-12 N:5 A:Q) (P)
05/31/2017 ASM. THIRD READING (Y:54 N:17 A:9) (P)
06/28/2017 SEN. L. & LR (Y:3 N:1 A1) (P)
07/11/2017 SEN. JUD. (Y:5 N:2 A:D) (P)
08/21/2017 SEN. APPR. (Y7 N:0 A.0) (P)
09/01/2017 SEN. APPR. (Y:5 N:2 A.0) (P)
09/12/2017 SEN. Assembly 3rd Reading (Y:27 N:13 A0) (P}
09/14/2017 ASM. CONCURRENCE (Y:55 N:20 A:4) (P)
AB 643 Pupil instruction: abusive 10/7/2017 - Approved by the  |10/7/2017 - A. CHAPTERED 04/05/2017 ASM. ED. (YT N:0 A:0) (P) Support | ~
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SB 63 (Jackson D) Unlawful employment practice: parental leave.

Status: 10W12/2017 - Approved by the Governor. Chaptered by Secretary of State. Chapter 636, Statutes of 2017.
Location: 10/12/2017-5. CHAPTERED

Tracking Information

Organization: AAUW
Position: Support
Assigned: Mancy Mahr

Attachments

CLRJ SB 63 Request for Signature
CLRJ SB 63 Ltr of Support Asm Approps
ACOG-IX SB 63 Support Ltr to Asm Judiciary

CLRJ SB 63 Support Letter to Asm Judiciary
CLRJ SB 63 Letter of Support to Asm Labor

CLRJ SB 63 Letter of Support to Author
ACOG-IX SB 63 Letter of Support Asm Labor
AAUW SB 63 Support Ltr Asm Labor
ACOG-IX SB 63 Support Ltr to Author
AAUW SB &3 Support Ltr to Author

AAUW SB 63 Support Ltr to Sen Judiciary
Rewire March 2017

SB 63 Fact Sheet 2 pager Feb 2017
SB 63 Fact Sheet January 2017

Summary

Existing law, the Moore-Brown-Roberti Family Rights Act, or California Family Rights Act (CFRA), makes it an unlawful employment practice for an employer, as defined, o refuse to
grant a request by an eligible employee to take up to 12 workweeks of unpaid protected leave during any 12-month period (1) for reason of a child born fo, adopted by, or placed for
foster care with, the employee, (2) to care for the employee’s parent or spouse who has a serious health condition, as defined, or (3) because the employee is suffering from a serious
health condition rendering him or her unable to perform the functions of the job. This bill would prohibit an employer, as defined, from refusing to allow an employee with more than 12
months of service with the employer, who has at least 1,250 hours of service with the employer during the previous 12-month period, and who works at a worksite in which the employer
employs at least 20 employees within 75 miles, to take up to 12 weeks of parental leave to bond with a new child within one year of the child's birth, adoption, or foster care placement.
The bill would also prohibit an employer from refusing to maintain and pay for coverage under a group health plan for an employee who takes this leave. The bill would allow the
employer to recover coverage costs under specific circumstances. The bill would provide that it would not apply to an employea who is subject to both specified state law regarding
family care and medical leave, and the federal Family and Medical Leave Act of 1853, Under the bill, if the employer employs both parents and they are entitled fo leave pursuant to this
bill for the same birth, adoption, or foster care placement, the parents’ mandated parental leave would be capped at the amount granted to an employee by the bill. The bill would
autharize the employer to grant simultaneous leave to these parents.<p=This bill contains other related provisions and other existing laws_ </p= (Based on text date 10M12/2017)

Bill Text

101202017 Chaptered
09522017 Enrolled
09082017 Amended

ornarzoy Amended




Want Updates on Bill
Activity?

SUBSCRIBE

To “subscribe” to a bill go to
www.leginfo.legislature.ca.gov and on
the bill page, go to “track bill”
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http://www.leginfo.legislature.ca.gov

> |® leginfo.legislature.ca.gov/faces/billNavClientxhtmI?bill_Lid=201720180AB1209 b

&/ skip to content home accessibility FAQ  feedback login
ﬂ' WM—‘ p Quick Search:
* LE

GISLATIVE INFORMATION | Bill Number v|| |@

{ome Bill Information California Law Publications Other Resources My Subscriptions My Favorites

Bill Information >> Bill Search »>> Text

PDF | Add To My Favorites | Track Bill | Version: 09/13/17 - Enrolled v/ Go| &

I
AB-1209 Employers: gender pay differentials. (z017-2018)

Text ‘ Votes | History | Bill Analysis | Today's Law As Amended © | Compare Versions | Status | Comments To Author

SHARE THIS: n E Date Published: 09/13/2017 09:00 PM
ENMROLLED SEPTEMEBER 13, 2017

PASSED IN SEMATE SEPTEMBER 07, 2017
PASSED IN ASSEMBELY SEPTEMBER 11, 2017
AMEMDED IN SEMATE SEPTEMBER 01, 2017
AMENDED IN SEMATE JULY 13, 2017
AMEMNDED IN SEMATE JULY 05, 2017
AMEMDED IN ASSEMBLY MAY 20, 2017

AMEMDED IN ASSEMBLY MARCH 28, 2017

CALIFORNIA LEGISLATURE— 2017-2018 REGULAR SESSION

ASSEMBLY BILL No. 1209

Introduced by Assembly Member Gonzalez Fletcher
(Coauthors: Assembly Members Bonta, Eggman, Cristina Garcia, Gomez, Jones-Sawyer, Kalra, McCarty, Santiago,
Mark Stone, Thurmond, and Weber)

{Coanthnre: Senatnre | evva and Skinner)




Lots to do — your help needed!

Action Alerts
AAUW  NCCWSL | Actionfund | Convention | Resources | Blog

ISSUES WHATWEDO MEMBERSHIP GETINVOLVED > ABOUT AMUW

WHAT WE DO

What We Do Take Action

" - W‘ B Tell Your Senators How You
Progams y Feel about the Equal Pay Vote

On April 9, the Senate voted along party ines to once

STEM Educzh =
again prevent the Paycheck Faimess Act from receiang an up-or-
down vots

Pubiic Pol

AAUN ssuss .

Two-Minuts Actvist

Voter Ecucaton

Legal Advocacy Fund Become a Two-Minute Activist

Educalion & Receive urgent e-mail notices to contact your members of Congress night in your indox. Join e AAUW Action Network today!
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http://www.aauw.org/what-we-do/public-policy/two-minute-activist/
http://www.aauw.org/what-we-do/public-policy/two-minute-activist/

Ongoing Issues

* Gender Equity
= Title IX
= Discrimination

State budget

Education

CalWORKS,

Social Services,
Reproductive Health
Bullying

Human Trafficking

Election & Initiative reform

Keep gender focus to advance equity for women
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Tools to Stay Updated

v’ AAUW California website

Bill tracking—Go to www.aauw-ca.org and find

under Public Policy Tab

AAUW California Facebook page

AAUW Action Alerts — sign up on www.aauw-

ca.org

v’ State site - www.legislature.leginfo.ca.gov - look
up and subscribe to bill changes, research laws,
find your legislator

V&f VWilke Fleury
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http://www.aauw-ca.org
http://www.aauw-ca.org
http://www.leginfo.ca.gov/

Other Organizations and
Resources

California Budget Project - www.cbp.org

California Coalition for Reproductive Freedom -
www.reproductivefreedomca.org

National Conference of State Legislators — www.ncsl.org
California Commission on the Status of Women —
WWW.Women.ca.gov

Federal Office of Women’s Health -
http://www.womenshealth.gov/heartattack/
Legislative Calendar -
http://assembly.ca.gov/legislativedeadlines

California Women Lead — www.cawomenlead.org
Legislative Analyst Office - www.lao.ca.gov

Secretary of State - ballot initiatives - www.sos.ca.gov
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http://www.cbp.org
http://www.reproductivefreedomca.org/
http://www.ncsl.org/
http://www.women.ca.gov
http://www.womenshealth.gov/heartattack/
http://assembly.ca.gov/legislativedeadlines
http://www.cawomenlead.org
http://www.lao.ca.gov
http://www.sos.ca.gov

Stay Connected with
Sacramento

Shannon Smith-Crowley, JD, MHA
Legislative Advocate

legislativeadvocate @aauw-ca.org
www.facebook/AAUWCA
@aauwcalobbyist (Twitter)

916.441.2430 (office)
916.717.4936 (mobile)

400 Capitol Mall, 22" Floor
Sacramento CA 95814
www.wilkefleury.com
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