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Agenda

e Introductions
* More on Cultural Humility




* Be present. Bring your full self.

* Let go of perfection. Expect discomfort
and dissonance.

Challenge ideas, not people.

Commun |ty | e Listen for understanding.
& - * Be aware of your impact, not just your
Ag reements intentions.

* Observe patterns of participation.
Create space, share space.

Stories stay. Lessons leave.




Cultural Humility

”To arrive at a stance of cultural humility, individuals in organizations
need skills in self-reflection and identifying personal biases,
methodologles for demonstrating respect for others and mechanisms




How Can We Increase Our Cultural Humility?

e Learn about our own cultural background and how it influences our
actions, attitudes, values and beliefs. (read, reflect on upbringing and
messages you were taught, consider how you have privilege)




Environmental Scan of Our Branches

* Informal, can include branch board or others

* Use questions in AAUW Tool Kit to look at retention, recruitment,
programming, decision-making, etc.



mailto:dei@aauw-ca.org

Where do our branches fall?

Closed/Homogeneous

People get to be insiders

Neutral/Individualistic

mostly by being groomed and  The route to becoming an

Welcoming/Assimilative

Seeking/Inclusiveness

Current insiders actively recruit
newcomers and value




Environmental Scan in AAUW Tool Kit

https://www.aauw.org/resources/member/go
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https://www.aauw.org/resources/member/governance-tools/dei-toolkit/diversity-officer/
https://www.aauw.org/resources/member/governance-tools/dei-toolkit/diversity-officer/

Who is Mary Church Terrell?

* Born a slave in 1863, Mary Church Terrell became a prominent activist
during her time

* Founding member of the NAACP, first president of the National






